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Benefits

a BID

Reduce
Turnover

HOW:

Provide Low-Cosb /
High-Value Employee
Incentive Benefit

Solution:
TeleMedicine Benefib

* 24/7 Unlimited

MD Access
* Sbtand-Alone Benefib
* Low-Cosb

* Easy Set-Up

* Customizable

* Increased Worker
Duration Multiplies
WOTC Benefit &

Lowers Expenses

Making Your
Business Better

‘Partner

Increase
WOTC

(Work Opportunity Tax Credit)

Reward Key

Employees

HOW: HOW:
Achieve Higher Offer Select Benefits
WOTC Approval o Key Employees

Rates, Maximize
Credibs & Lower Fees

Solution:

Executive Medical

Carve-Out Plan

* CONTRACTUAL 15%
Savings vs Current
WOTC Provider

* PROVEN Higher
WOTC Approval
Rates (vs indusbtry)

* Automabted System

* Cusbtom InGegration
& Reporting

* Decreased Admin

Solution:
InGegrated Platform

* Employer Paid

* Reimburses for
Out-of-Pockebt
Medical Expenses
(copays/deductibles
etc - up Go $50K)

* No Claim-Filing Req,

* Min Requirements:
Health Plan & 3 Part.

Spencer White

770.833.3220 | swhite@owneronlybenefits.com



